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1. Aims 

This policy aims to: 

• Set out the Trust’s approach to allergy management, including reducing 

risk and responding effectively to allergic reactions 

• Ensure that all pupils with allergies are supported in a child-centred way, 

prioritising their safety, wellbeing and inclusion 

• Promote and maintain a culture of allergy awareness across all schools 

• Ensure practice is adaptive and sensitive to need, recognising that every 

pupil’s medical and emotional needs are unique and may change over 

time 

• Strengthen authentic relationships with families and professionals to 

support safe and consistent care 

Each school within the Trust will implement this policy alongside their own: 

• First Aid Policy 

• Supporting Pupils with Medical Needs Policy 

• Health & Safety Policy  
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• Child Protection and Safeguarding Policy 

 

2. Legislation and Guidance 

This policy is based on: 

• DfE guidance on allergies in schools and supporting pupils with medical 

conditions at school 

• DfE guidance on allergy safety in schools  

• Department of Health and Social Care guidance on using emergency 

adrenaline auto-injectors in school 

• The Food Information Regulations 2014  

• The Food Information (Amendment) (England) Regulations 2019  

The Trust’s approach reflects emerging expectations that schools must have: 

• Clear allergy procedures 

• Staff training 

• Emergency medication arrangements 

• Individual healthcare planning  

 

3. Roles and Responsibilities 

We take a whole-Trust, child-centred approach, underpinned by collaboration 

and shared responsibility. It is recognised that the the following responsibilities are 

not meant to be exhaustive and are adapted to suit the context of each of our Trust 

schools. 

 

3.1 Allergy Lead 

Within our schools, the nominated allergy lead is a member of the senior 

leadership team (SLT) who has pastoral/welfare responsibilities.  They are 

responsible for: 

• Promoting allergy awareness across the school community in a way that 

is sensitive to pupil needs 

https://www.gov.uk/government/publications/school-food-standards-resources-for-schools/allergy-guidance-for-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/allergy-safety-in-schools
https://www.gov.uk/government/publications/using-emergency-adrenaline-auto-injectors-in-schools
https://www.gov.uk/government/publications/using-emergency-adrenaline-auto-injectors-in-schools
http://www.legislation.gov.uk/uksi/2014/1855/contents
https://www.legislation.gov.uk/uksi/2019/1218/made
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• Ensuring all allergy information is accurate, accessible and regularly 

reviewed 

• Ensuring all pupils have appropriate Individual Healthcare Plans (IHPs) 

• All pupils with allergies have an allergy action plan completed by a 

medical professional 

• Ensuring staff training is in place and responsive to need 

• Ensuring all staff are aware of the school’s policy and procedures 

regarding allergies, and the policy is reviewed annually or in line with 

updates. 

• Maintaining oversight of AAI provision and emergency readiness 

• Reviewing and adapting procedures in response to pupil needs, 

incidents and feedback 

• Ensuring that the post-incident protocol is conducted in terms of logging, 

investigating, and reviewing by SLT to adapt school processes and 

prevent it from happening again.  

Named Personnel: 

The Fermain Academy – Rachel Ward 

Cornerstone Alternative Provision – Damien Sweeney 

Cornerstone Crewe – Damien Sweeney 

The Axis Academy – Laura Bridges 

The Keystone Academy – Jenine Rutter 

The Raise Academy – Rebecca Holcroft 

The Kairos Academy – Amy Leaver 

The Vireo Academy – Emma Rushton 

(although the allergy lead has ultimate responsibility, the information collection itself 

may be delegated to the medical officer / the school nurse / administrative staff) 

 

3.2 Medication Leads 

Responsible for: 
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• Coordinating information and medication with families 

• Supporting the development of a responsive and individualised 

approach to care 

• Checking medication (including AAIs) is in date 

• Supporting the Allergy Lead in maintaining accurate records 

• Any other appropriate tasks delegated by the allergy lead 

 

3.3 Teaching and Support Staff 

All staff are responsible for: 

• Promoting an inclusive, supportive and informed environment 

• Understanding the needs of pupils with allergies in their care 

• Recognising signs of allergic reactions and responding confidently 

• Attending training and following procedures 

• Planning activities in a way that is adaptive and sensitive to risk 

• Carefully considering the use of food or other potential allergens in 

lesson and activity planning 

• Supporting pupil wellbeing through positive relationships 

 

3.4 Parents/Carers 

Parents/carers are responsible for: 

• Working in authentic partnership with the school 

• Being aware of our school’s allergy policy 

• Providing the school with up-to-date details of their child’s medical 

needs, dietary requirements, and any history of allergies, reactions and 

anaphylaxis 

• If required, providing their child with 2 in-date adrenaline auto-injectors 

and any other medication, including inhalers, antihistamine etc., and 

making sure these are replaced in a timely manner 

• Carefully considering the food they provide to their child as packed 

lunches and snacks, and trying to limit the number of allergens included 
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• Following the school’s guidance on food brought in to be shared 

• Updating the school on any changes to their child’s condition 

 

3.6 Pupils without Allergies 

Pupils will: 

• Be educated to understand allergens and risks 

• Contribute to a safe, respectful and inclusive environment 

• Develop confidence in managing their condition 

• Use medication appropriately (age-dependent) 

 

4. Assessing Risk 

Risk assessment is central to our adaptive and responsive approach. 

Risk assessments will be carried out for: 

• Lessons involving food or allergens including food or Science 

experiments involving foods. Or Crafts using food packaging 

• Trips and off-site visits 

• Activities involving animals or food 

These will: 

• Be tailored to the individual pupil 

• Consider both physical safety and emotional wellbeing 

 

5. Managing Risk 

5.1 Hygiene Procedures 

• Regular handwashing before and after eating 

• No sharing of food 

• Clear routines to minimise contamination 
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These approaches are designed to be consistent yet proportionate, supporting 

safety without causing unnecessary restriction. 

 

5.2 Catering 

The Trust is committed to inclusive food provision: 

• Clear allergen labelling 

• Adapted menus to meet pupil needs 

• Staff trained in allergen awareness. Catering staff follow hygiene and 

allergy procedures when preparing food to avoid cross-contamination 

• Compliance with food safety regulations - Food allergen information 

relating to the ‘top 14’ allergens is displayed on the packaging of all 

food products, allowing pupils and staff to make safer choices. Allergen 

information labelling will follow all legal requirements that apply to 

naming the food and listing ingredients, as outlined by the Food 

Standards Agency (FSA) 

 

5.3 Food Restrictions 

The Trust recognises it cannot guarantee an allergen-free environment. 

Instead, schools adopt a balanced, risk-aware approach, encouraging 

reduced presence of high-risk allergens such as: 

• Packaged nuts 

• Cereal, granola or chocolate bars containing nuts 

• Peanut butter or chocolate spreads containing nuts 

• Peanut-based sauces, such as satay 

• Sesame seeds and foods containing sesame seeds 

If a pupil brings these foods into school, they may be asked to eat them away 

from others to minimise the risk, or the food may be confiscated. 

 

5.4 Insect Bites/Stings 

Preventative measures include: 

• Covered food outdoors 

https://www.food.gov.uk/business-guidance/allergen-guidance-for-food-businesses
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• Appropriate clothing 

• Prompt response to stings 

 

5.5 Animals 

• Hygiene routines in place - All pupils will always wash hands after 

interacting with animals to avoid putting pupils with allergies at risk 

through later contact  

• Adjustments made for pupils with allergies and risk assessments are in 

place (Pets as Therapy dogs, School Farm, School animals,  School Trips) 

• Activities adapted to individual needs 

 

5.6 Mental Health and Wellbeing 

The Trust recognises that Pupils with allergies can experience bullying and may 

also suffer from anxiety and depression relating to their allergy. Pupils with 

allergies will have additional support through: 

• Pastoral care 

• Regular check-ins with their [class teacher/form tutor/etc.] 

• Access to targeted Mental health Support 

• A multi-agency approach to support and intervention 

• All schools have an Anti-Bullying Policy  

5.7 Events and Trips 

• No pupil will be excluded due to allergies 

• Planning is adaptive and inclusive 

• Staff are trained and prepared 

• Medication is accessible - Appropriate measures will be taken in line with 

the schools AAI protocols for off-site events and school trips 

6. Procedures for Handling an Allergic Reaction 

6.1 Allergy Register 

Each school will maintain an up-to-date register including: 
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• Allergens and risks 

• Medication details 

• Where a pupil has been prescribed an AAI, whether parental consent 

has been given for use of the spare AAI, which may be different to the 

personal AAI prescribed for the pupil 

• Pupil photographs (with consent) 

Registers must be: 

• Accessible 

• Accurate 

• Regularly reviewed 

 

6.2 Response Procedures 

• As part of the whole-school awareness approach to allergies, all staff are 

trained in the school’s allergic reaction procedure, and to recognise the signs 

of anaphylaxis and respond appropriately 

• Staff are trained in the administration of AAIs to minimise delays in pupil’s 

receiving adrenaline in an emergency 

• If a pupil has an allergic reaction, the staff member will initiate the school’s 

emergency response plan, following the pupil’s allergy action plan 

• If an AAI needs to be administered, a member of staff will use the pupil's own 

AAI, or if it is not available, a school one 

• If a pupil shows signs of anaphylaxis but has no prior history of allergy or  

Allergy Action Plan, staff will immediately dial 999 and administer the school’s 

AAI if instructed to do so by the emergency services operator 

• A school AAI device will be used instead of the pupil’s own AAI device if: 

o Medical authorisation and written parental consent have been provided, 

or 

o The pupil’s own prescribed AAI(s) are not immediately available (for 

example, because they are broken, out-of-date, have misfired or been 

wrongly administered) 

If a pupil needs to be taken to hospital, staff will stay with the pupil until the 

parent/carer arrives, or accompany the pupil to hospital by ambulance 

If the allergic reaction is mild (e.g. skin rash, itching or sneezing), the pupil will be 

monitored and the parents/carers informed 
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7. Adrenaline Auto-Injectors (AAIs) 

In accordance with statutory mandates, each school within the Trust will procure, 

hold, and maintain an independent stock of unprescribed spare AAIs for emergency 

use. 

7.1 Purchasing 

• The allergy lead is responsible for buying AAIs and ensuring they are 

stored according to the guidance. 

• Based on pupil needs and site layout 

7.2 Storage 

• Accessible, safe and clearly labelled - Stored at room temperature (in 

line with manufacturer’s guidelines), protected from direct sunlight and 

extremes of temperature 

• Not locked away, but kept in a safe and suitably central location to 

which all staff have access at all times, but is out of the reach and sight 

of children 

• Located for rapid access 

• Spare AAIs will be kept separate from any pupil’s own prescribed AAI, 

and clearly labelled to avoid confusion. 

7.3 Maintenance 

• Checked monthly 

• Replaced before expiry 

7.4 Disposal 

• AAIs can only be used once. Once an AAI has been used, it will be 

Immediately handed to the attending paramedics or disposed of safely 

in a designated Sharp’s Bin. 

7.5 Off-site Use 

• Pupils carry medication where appropriate 

• Staff carry spare AAIs 

7.6 Emergency Kit 

Includes: 
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• Spare AAIs 

• Instructions for the use of AAIs 

• Records and Manufacturer’s information. Including a checklist of 

injectors, identified by batch number and expiry date with monthly 

checks recorded 

• Pupil list of whom THE AAI can be administered and A record of when 

AAI’s have been administered.  

Systems are clear, consistent and responsive to need. 

8. Post-Incident Review and Lessons learned 

8.1 Recording:  

• Every instance of an allergic reaction, administration of an AAI (whether 

personal or school-owned), or allergy-related "near-miss" must be 

recorded formally using the school’s accident/incident logging system. 

8.2 Reporting:  

• The Headteacher and Allergy Lead will ensure that the local health 

authority, the Trust board, and the parents/carers are notified of the 

incident immediately. 

8.3 Review:  

• Within 5 working days of any incident, the Allergy Lead will conduct a 

formal 'lessons learned' review. This review will evaluate the trigger, the 

speed of the response, and the effectiveness of the procedures. The 

school's risk assessments, Allergy Action Plan and the pupil's IHP (where 

appropriate) will be updated immediately based on these findings to 

prevent future occurrences. 

9. Training 

All staff receive training on: 

• Recognising how to spot the signs of allergic reactions (including 

anaphylaxis) 

 

• How to reduce and prevent the risk of allergic reactions 

• Emergency response 
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• Use of AAIs including where AAIs are kept on the school site, and how to 

access them 

• How to administer AAIs 

• Supporting inclusion and wellbeing 

Training is: 

• Regular and updated annually 

• Responsive to pupil need 

• Embedded within a culture of shared responsibility and continuous 

learning 

 

10. Links to Other Policies 

This policy must be read alongside: 

• First Aid Policy 

• Supporting Pupils with Medical Needs Policy 

• Health & Safety Policy 

• Safeguarding Policy 

• School Food Policy 

Together these ensure a coherent, child-centred and adaptive framework. 

Review of Policy 

 

This policy will be reviewed annually by the Trust Board or sooner if there are 

changes to legislation, statutory guidance, local procedures, or following a 

significant allergy-related incident or near miss. The Board of Trustees retains 

responsibility for approval of the policy. 

 


